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F t w k k" I ' 2 O 2 0 While all six drivers are important in shaping the landscape in which each skill emerges, the color-coding
u u re o r l s and placement here indicate which drivers have particular relevance to the development of each of the skills.
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*CNN Money, 12.04.2016 // The new normal: 4 job changes by the time you're 32
**EdSurge, 20.07.2017 // How Many Times Will People Change Jobs? The Myth of the Endlessly-Job-Hopping Millennial
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1,5-2% 25%
MaccChbl Tena BCEN SHEPTUNA
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OCO3HaHHbIN BbIOOP - 3TO
NPUHATUE Ha ceO OTBETCTBEHHOCTU
3a BCe nocsieaAcTBuUSA CBOero Bblbopa

BHEe 3aBMCMMOCTU OT TOro

npenBuaen Tbl UX 3apaHee, UNn HeT
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